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Editorial

Promoting Cooperative Start-ups; Need of the Hour

During the recent two-day National Review Meeting of Ministry of Cooperation on
Empowering and Strengthening Cooperatives in rural areas held in Bhubaneswar , it was
discussed that participation of youth is very important for promoting cooperative startups,
and there is a need for increasing youth participation in cooperatives. In the wake of
wide-ranging initiatives to strengthen the cooperative movement in India, there is strong
realization that youth are the pivotal force which can lead the cooperative movement to
reach new heights.

In the era of youth entrepreneurship, the cooperative model has its huge significance in
the wake of new and emerging areas which have emerged at a time when the cooperative
movement has been given due priority in national policies. As youth play a vital role in
promoting cooperative startups, driving innovation, and fostering sustainable development,
they can act as leaders and innovators who can develop innovative solutions, products
and services. However, for this to materialize, conducive atmosphere must be created so
that youth not only come up with new business ideas, but also financial and hand-holding
support is provided to them so that they are encouraged to trust the cooperative model for
fulfilling their business aspirations. Yuva Sahkar Scheme of NCDC, with financial support,
has an important role to play in promoting cooperative start-ups. The Government may
also consider more innovative schemes to promote cooperative youth startups.

Generating awareness for cooperative startup ideas for youth through organizing
innovative competitions is very important. ICA's Coop Pitch competition, which has seen
active participation of youth with their business ideas, has been playing a very important
role in attracting the youth towards the cooperative business model. A large number of
workshops/seminars also need to be organized on career and entrepreneurial opportunities
in cooperatives, with cooperative practitioners/leaders talking about their experiences
with good examples.

There are several challenges in promoting cooperative startups like lack of funding/
crowd-funding opportunities, absence of mentorship programs, weak advocacy, etc.
However, it is a wake-up call for the cooperative sector to promote cooperative startups by
all means so that cooperatives are able to successfully compete in the market economy.

In accordance with our endeavours to come up with theme-based issues of cooperative
development with insightful articles, the present issue of ' The Cooperator' has a focus on
the vital issue of empowerment of youth through cooperatives. We look forward to valued
feedback of our readers.

- Sanjay Kumar Verma
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Cooperative Sector as a ‘Career Hub' for Youth: Opportunities
and Strategies for Retention

Indian economic landscape and
its growth is crippled by various
factors, one critical among them
is ‘unemployment’. According
to the India Employment Report
(2024), India's working population
has increased from 61 percent in
2011 to 64 percent in 2021, and it
is projected to further rise to 65
percent in 2036. Paradoxically,
youth involvement in economic
activities declined to 37 percent
in 2022. Data from the Centre
for Monitoring Indian Economy
(CMIE) supports the above trends,
according to them while the
Labour Participation Rate (LPR)
of India rose to 41.4 percent in
June 2024 from 39.9 percent in
June 2023, the unemployment
rate stood at 9.2 percent in June
2024, up from 7 percent in May
2024.

The private and public sectors
are recognized as the primary

sustainable institutions
responsible for job creation
in any economy. According

to an article published in the
economic times in May 2024,
over the past decade, India has
made significant progress in
job creation, generating nearly

514 million person-years of
employment.  Notably, 197.9
million of these jobs have

resulted from governance-led
interventions, emphasizing the
crucial role of the public sector
in job creation. The private sector
too significantly contributes to
this number. However, the job
security offered by private sector
employment is far from credible.
The COVID-19 pandemic, which
triggered a severe recession
in  2020-21, highlighted this
vulnerability. According to the

CMIE, 122 million Indians lost
their jobs during the lockdown
in April 2021 alone, with most
of these losses occurring in the
private and informal sectors.
After every dramatic phase of
the recession, the economy tries
to recover but ironically this
transition varies in terms of pace
and reach. The planned economic
policies do not really transform
into improved well-being for all
groups of society. This lack of
outreach of incentives creates
a new pocket of marginalized
and socially excluded groups.
These pertinent problems of
income inequality and social
exclusion among certain groups
of the population, cannot be
efficiently and effectively tackled
by public and private alone,
it is the need of the hour to
reintroduce the concept of third-
sector organizations, inculcating
the concept of self-help, self-
responsibility organization and
self-reliance among the citizens
of India.

Re-emergence, Scaling, and
I Perpetuity of the Third Sector

Organisation in India
According to the United Nations
Development Programme
(UNDP), the term  “third-
sector organizations' refers to
the institutionalized entities
found within civil society that
are dedicated to advocacy,
redistribution, or production”.
They operate between the domain
of public and private sectors
and pursue specific social
goals. It includes a wide range
of entities, including voluntary
and community organizations,

Sagar Kisan Wadkar’
Shrija Sinha?

charities, social enterprises,
cooperatives, and mutuals. This
article highlights the role of the
‘Cooperatives’, an autonomous
association of persons united
voluntarily to meet their common
economic, social, and cultural
needs and aspirations through a
jointly owned and democratically
controlled enterprise; play in the
employment generation arena of
the country.

Cooperative institutions work
on the solid foundation of their
values and principles. These
cooperative identities regulate
daily operations, guide future
decisions, and sustain the
institution through challenges
and successes. Cooperatives
are built on values of self-help,
self-responsibility,  democracy,
equality, equity, and solidarity.
They are guided by seven core
principles: voluntary and open
membership, democratic member
control, member  economic
participation, autonomy and
independence, education, training,
and information, cooperation
among cooperatives, and concern
for the community. Cooperative
identity aligns seamlessly with
the four Decent Work Pillars
outlined by the ILO: employment
generation, social protection,
rights atwork, and social dialogue.
In India, the cooperative sector
is not just a financial institution
rather is a forgotten way of
living. Its existence can be traced
back to 1904 when cooperatives
were considered as a means of
work integration, employment
creation, and service delivery.
However, due to industrialization,
globalization, privatization and
liberalization, the entity lost its

Adviser, National Cooperative Union of India, New Delhi
?Research Officer, National Cooperative Union of India, New Delhi (View expressed herein are personal)
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significance for obvious reasons. With the new
Ministry of Cooperation (MoC) in place since July
2021, comprehensive efforts are being made to
revive, expand, and sustain the cooperative sector.
The Ministry's fifty-four strategic initiatives are
shattering the obsolete belief systems revitalizing
cooperatives from the grassroots to the apex,
enabling them to contribute to society in their best
capacity.

According to the recent data on the National
Cooperative Database (June 2024), India is home
to approximately 8,10,000 cooperatives with
290.06 million members, accounting for 21.7% of
the country's population. There exists an extensive
cooperative network functional in India with 19
national-level cooperative federations/ societies, 390
state-level cooperative federations, 2,705 district-
level cooperative federations, and 1,435 multi-state
cooperative societies.

According to the MoC, the cooperatives directly
generate 13.3% of employment and facilitate about
10.91% of self-employment opportunities in the
nation. Additionally, Cooperatives are present in
diverse sectors- 20% of cooperatives are in the credit
and banking sector, while 80% of them are in the non-
credit sectors like agriculture, tribal/SC-ST, service
sector, women, multi-state, multipurpose, consumer,
housing, industrial cooperatives, etc.

Strategies for Attracting and Retaining Youth in
the Cooperative Sector

The relationship between 'Youth' and ‘Cooperative’
sector is synergistic. On one hand the sector brings
gainful employment to the young entrants, while on
other the involvement of youth is essential for the
sector to remain relevant, dynamic, and responsive
to the needs of its members and customers. Young
people bring contemporary skills and values into an
organization in whatever capacity they participate.
In this context, it become imperative to form strong,
replicable and implementable strategies to attract
and retain youth in the cooperative sector.

The International Cooperative Alliance (ICA) has
come out with a 5'E' model in 2020, which includes
five distinct criteria namely Employment, Education,
Equality, Engagement and Entrepreneurship. These
criteria which can be effectively used to develop
strategies and recommendations to draw youth in
this re-emerging economic sector. Figure 1 depicts
suggestions based on these overlapping and yet
stand-alone indicators for the readers perusal.

Identifying Cooperative Employment through ILO's
Triple Employment Generation Model

The International Labour Organization (ILO)
defines the term ‘“cooperative employment”, as
employment generated both in and within the scope
of cooperatives. Broadly speaking, there are triple
forms of work and employment generated by the
sector, as explained under:

a. Employees

Most cooperatives employ their staff to achieve their
goals and economic activities as mandated by their
members. Cooperatives like any other enterprise
have specialized departments ranging from human
resources to entrepreneurial incubators, to research,
study, and extension. Since cooperatives operate in
nearly every sector of the economy- agriculture,

Figure 1: Recommendations to Attract and Retain
Youth in Coop Sector Using ICA's 5 E Model

renewable energy, biotechnology, IT/platform, labour,
health, and many more professionals from any field
can find meaningful, skillful, and valued employment
within this sector.

Since the cooperative too has a hierarchical
structure, professionals with varied educational
qualifications can be employed in it. According to the
World Cooperative Monitor, 2023, two of the Indian
cooperatives ‘'Indian Farmers Fertiliser Cooperative
Limited (IFFCO)' and ‘Gujarat Cooperative Milk
Marketing Federation (GCMMF/ AMUL)' top the chart
of cooperatives worldwide. These two cooperatives
employ approximately sixty-one hundred young and
competent minds. Imagine the volume of employment
that approximately 8.09 lakh cooperatives can
generate.

b. Worker-Members

According to the International Monetary Fund
(IMF), 83% of India's workforce is employed in the
unorganized sector, with only 17% in the organized
sector. The informal economy comprises 92.4%
of workers who lack formal contracts, paid leave,
and other benefits, while 9.8% of workers in the
organized sector are informal due to outsourcing.
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The Economic Survey 2021-
2022 reports that approximately
439.99 million people worked
in the unorganized sector in
2019-20. The work satiation in
this section often is subdued,
with no ownership, autonomy
or economic prosperity. In this
line, the cooperative sector has
come up with Labour/ Workers/
Professional Cooperatives,
where employees jointly own
and democratically control the
cooperative and provide job and
employment opportunities for
their members.

Among the notable cooperatives
making a significant impact is
the Uralungal Labour Contract
Cooperative  Society  (ULCC),
which ranks 2nd globally in the
Industry and Services Category
(World  Cooperative  Monitor,
2023) and employs over 13,000
workers.  Another  prominent
example is the Indian Coffee
House, founded in 1936, with
around 11,000 members. These
cooperatives have played a vital
role in providing sustainable
livelihoods and dignified living
conditions for many.

In India, the National Labour
Cooperatives  Federation  of
India Ltd (NLCF) is instrumental

in promoting, organizing,
and supporting labour and
workers’'  cooperatives.  The

latest figures reveal that the
NLCF represents 2.73 million
workers and  encompasses
44,143 cooperatives in the labour
contract, construction, and forest
sectors, along with 215 district
and 17 state-level federations.

c. Self-Employed Producer-
Members

Many cooperatives work as an
interface with people working
as self-employed individual
producers, such as farmers,
fishermen, artisans, and small
& marginalized enterprises.
India has around 93.09 million
agricultural households, out of
which a staggering 82 per cent

are small and marginal farmers,
typically holding less than two
hectares of land. A large portion of
these farmers rely partly or totally
on cooperatives to transform or
commercialize their products or
services. Cooperatives although
cooperatives do not employ these
producers, they provide them with
critical production tools to carry
out their economic activities so
that employment under these
work forms can be maintained
and strengthened, allowing them
to compete in the marketplace.
Further, cooperatives give fair
chances to these farm members
to act as leaders, at various
levels from village, district,
state, national and international
Cooperative levels.

The world of work or the future
of work is rapidly changing.
Characterized by therise of remote
work, automation, and the gig
economy, transforming traditional
employment structures. This shift
emphasizes flexibility, digital
skills, and adaptability, reshaping
how and where we work. As we
navigate through this evolving
era, new areas of employment are
emerging beyond the traditional
ones in the cooperative sector as
well. Although still in their nascent
stages, these new areas hold
the potential to yield significant
results in the future. Some of
them are:

* Jobs in Institutions Created to
Augment the Cooperatives:
These include jobs created
because of the very existence of
cooperatives such as Central/
State cooperative departments,
cooperative  education and
training institutions, cooperative
audit companies, and national /

state level federations.
* Jobs in Institutions where
the “spill-over effect” of

cooperatives is seen:
This includes the jobs created
in other businesses with

which  cooperatives maintain
commercial relations. Examples
include IT companies,
infrastructure firms, the service
industry, manufacturing, and
finance sectors.

* Jobs Opportunities as a part
of the Gig Economy:

The cooperatives stand as a
part of the gig economy as they
give opportunities for short-term
contracts, freelance work, and
flexible, project-based jobs. It
offers opportunities forindividuals
to engage in diverse roles,
providing services on demand
across various industries.

* Jobs Opportunities due to
Innovative Initiatives of the
Ministry of Cooperation:

With the amendment in the
bye-laws  governing  Primary
Agricultural  Credit  Societies

(PACS) which transform PACS
into vibrant multipurpose
business units. They can offer
diverse services such as dairying,
fisheries, credit services, input
supply, agricultural production
and marketing, storage, common
service centres, and agri-tourism.
This transformation creates a
wide array of job opportunities
for both young and experienced
professionals. Additionally, the
Ministry has established three new
multi-state cooperatives focused
on seeds, organic products,
and exports, which is currently
inducting many professionals in
various positions.

Prepping for these Lucrative
Jobs: Where to begins

For those seeking
careers in the cooperative
sector, numerous institutions
offer specialized education and
training to equip individuals
with  the necessary  skills.
Leading institutions such as the
National Centre for Cooperative
Education (NCCE) at NCUI, the
National Council for Cooperative

rewarding
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Training (NCCT), Vaikunth Mehta
National Institute of Cooperative
Management (VAMNICOM), Pune
under Ministry of Cooperation,
the Laxmanrao Inamdar National
AcademyforCooperativeResearch
and Development (LINAC) under
NCDC, and the Bankers' Institute
of Rural Development (BIRD)
under NABARD provide robust
training programs.

Other key organizations like the
National Dairy Development Board
(NDDB), the National Cooperative
Development Corporation (NCDC),
and the College of Agricultural
Banking (CAB) under RBI also
offer comprehensive courses.
Additionally, Junior Cooperative
Training Centers (JCTCs), along
with State and District Cooperative
Unions (SCU and DCU), State
Governments, and State and
District Central Cooperative Banks,
run their own training centers to
provide cooperative education
to local stakeholders, ensuring
that aspiring professionals are
well-prepared for success in this
dynamic field.

Types programmes offered by
these Institutions

These institutions offer a wide
range of programs designed to
meet the diverse needs of youth
who wishes to join the Cooperative
Sector. Few of them are discussed
below: -

*  Post Graduate
in Cooperative Business
Management (PGDCBM),
VAMNICOM, Pune designed to
ensure quality management
education for cooperative
executives in India and SAARC
nations.

Diploma

+ LINAC-NCDC Fisheries

Business Incubation Centre
(LIFIC), Gurgaon: the country's
first-of-its kind, dedicated to
support young professionals
who are willing to operate in

collaboration  with  fisheries
cooperatives at various levels.
The centre provides a six months
incubation programme inclusive
of practical exposures.

. Leadership Development
Programmes (LDP) are regularly
conducted by these institutions
to build managerial capacities in
the coming generation to join the
‘Cooperative Sector'.

+  Certificate Courses: A range
of certificate courses including
the diploma courses are offered
by these institutions for those
seeking to learn more about the
cooperative sector. NCDC also
provides a four-month internship
program, allowing graduates to
gain hands-on experience in the
cooperative sector, enhancing
their career prospects.

Some Unique Courses of NCUI,
New Delhi

* Coops4SRD programme: The
Cooperative  for  Sustainable
Rural Development course is
designed for students in any
Agri-professional courses like
Agribusiness Management
(ABM) and Rural Development,
providing valuable insights into
how cooperatives contribute to
sustainable rural development.
This is a five-day course.

+ CoopConnect Programme: An
exclusive initiative by NCUI, this
program aims to raise youth
awareness about the cooperative
business model. It highlights
the model's relevance and
its potential to create gainful
employment opportunities, while
also contributing to the growth
and strengthening of India's
economy. Students from various
colleges and schools visit NCUI for
this one-day program, while NCUI
experts also visit universities,
colleges, and schools to promote
cooperative awareness.

«  Cooperative Extension and
Advisory Service-Learning
Management System Portal
(CEAS-LMS Portal): NCUI, New
Delhi has come up with one
of its kind online portal called
‘CEAS-LMS' portal to impact
online training for students who
wish to acquire competencies in
the cooperative field. The portal
has three basic components:
Learning Management System
(LMS), Cooperative Resource
Centre (CRC), Query Management
System (QMS)

Cooperative  enthusiast can
access the portal at https://
ncuicoop.education/ or by typing
"NCUI-LMS" into any web browser.
The courses on the portal are
free, self-paced, and available in
English. A certificate is awarded
based on the score achieved in
the assessment test. Participants
must complete the course within
three months of enrolment. We
are also in the process of adding
vernacular languages and video
lectures to the portal to enhance
accessibility and learning.

I Conclusion

The cooperative sector in India
presents a transformative
potential for job creation and
economic stability beyond the
traditional public and private
spheres. With a strong foundation
in democratic values and self-
reliance, cooperatives address
unemployment, support the
unorganized  workforce, and
provide sustainable livelihoods.
By aligning with modern economic
trends and innovative government
initiatives, cooperatives
offer diverse and meaningful
employment opportunities,
emphasizing their fundamental

role in the evolving Indian
economic landscape.
L 2 2 4



Encouraging the Participation of Youth in Rural Fin-Coops
in India
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The cooperative institutions are
about 120 years in India with the
first of these institutions having
been brought into existence
under Cooperative Credit
Societies Act, 1904. With the
passage of time, the cooperative
movement has grown by leaps
and bounds in numbers as also in
its coverage of sectors / activities
beyond the initial subject of
agricultural credit. However, as
the cooperatives are growing
old, various signs of sickness
in the pace of the growth of
entire cooperative movement
are being witnessed. The largest
components of the cooperative
institutions are by far the financial
cooperatives as the cooperatives
in various other sectors have
largely turned dormant over a
period of time. The economy
of the country has transformed
at least from the advent of the
current century. However, the
cooperatives have developed a
sort of rigid resilience to change

e

s e Y

with the changing scenario of the
rural economy and, as such, they
are losing on their comparative
relevance in financial market.
The cooperatives also continue
to be dominated by the elderly,
and the youth in rural areas are
not seeing enough scope and
potential for their involvement
in the cooperative institutions.
This situation has to be dealt
with seriously by the current
leadership of the cooperatives
so as to create an environment
of encouraging the youth to
enhance their participation in
with the cooperative institutions
if the cooperative sector has to
regain its glory of serving the
national economy. The induction
of fresh blood, the fresh mind
and the fresh thought process in
all aspects of functining of the
cooperative sector cannot be
postponed any more.

the

Agriculture and

Cooperatives
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The cooperatives owe their
advent to the need of the small
landholders for their financial
requirements for crop production
purposes for which the Primary
Agricultural  Credit  Societies
(PACS) were initiated. As the
number of PACS and the quantum
of financial support extended
by them increased gradually,
the District Central Cooperative
Banks (DCCBs) and, later, the
State Cooperative Banks (StCBs)
were set up to extend the short
term financial support to the
PACS for their onward lending to
the needy farmers. Thus came
into existence an institutional set
up focusing on financing short
term agricultural  production
activities of the agriculture
sector that we call today as
the Short Term Cooperative
Credit Structure (STCCS). Over
a period of time, the Long Term
Cooperative  Credit  Structure
(LTCCS) was created to meet the
investment credit needs of the

*Krishna Kumar Gupta is a retired Chief General Manager of NABARD. Views expressed herein are personal.
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farm sector in rural areas. These
two structures, expected to work
in close coordination to meet
the composite needs of the farm
sector, evolved independently in
different structures and functional
directions virtually to the detriment
of each other. These separate
structures did well initially after
India gaining independence.
However, with the emphasis on
agriculture sector in the Five Year
Planning Process in India, the
needs of composite financing
of agricultural sector and other
rural development works could
not be met by these cooperative
structures as a result of which
a host of banking institutions
were created by the Government
to cater to the needs of rural
economy. Thus started the trend of
waning interest of the youth with
the cooperatives as the new and
modern age banking institutions
provided all the needs of a farmer
invariably under one roof that the
cooperative institutions have not
been able to do even today.

As per the Agricultural Statistics,
2022,published by the Government
of India, 86% of the total number
of Agricultural Holdings as of
2025-16 was constituted by the
holdings of small and marginal
farmers; this percentage would
have increased as of the present
day context.
The overall average size of
operational land holdings was
mere 1.08 hectare. Thus, the
financial cooperatives had a
substantial scope of financing
the small and marginal farmers
in rural areas. It is on record that
the agricultural and rural credit in
the country has been growing in
its dimensions in terms of size,
spectrum and the complexities.
It is poised for further growth so
as to keep pace with the targeted
growth rate of national economy.
However, despite the growth of
cooperative agricultural credit in

absolute terms, its market share
in the total agricultural credit has
been decelerating in geometric
proportions as the market share
of rural financial cooperatives has
come down from 56% in FY 1982-
83 to 11% in FY 2021-22. This
is to indicate that the upcoming
farming community is moving
away from the cooperative credit
institutions and the outreach of
these institutions to the youth in
rural areas is decelerating. The
cooperatives have to restructure
themselves to function as
universal banks providing for
all rural credit needs under one
roof and any structure short of it
would not be viable in the current
economic scenario.

While the reducing size of
agricultural operational holdingsis
amatter of concern, itis also a fact
thatinrural areas, theelderly family
heads are hesitant in transfer of
ownership of land holdings in the
name of the younger generation;
this also makes it difficult for
the youngsters to become the
members of financial cooperatives
and avail of their services for
the crop production purposes.
This also keeps the youth
disinterested towards the local
financial cooperatives. This fact is
witnessed by the low percentage
of the borrowing membership
out of total membership of these
cooperatives. There is an urgent
need for looking into facilitating
the youth to become active and
operational members of the
financial cooperatives.

On the other hand, the agriculture
sector is witnessing certain
new trends that the financial
cooperatives are quite oblivious
of. The Government of India as
also the State governments are
emphasising upon sustaining the
growth in factors of productivity
in almost every segment of
the agricultural sector through
various  measures including

adoption of modern technologies
and practices like multiple
cropping, intercropping, integrated
farming systems and collective
farming. The agriculturists are
being encouraged to adopt non-
traditional cropping patters and
systems with a larger share of
commercial crops on their fields
as also various measures for
land improvement, improving
irrigation systems, arrangement
of inputs, use of farm machines,
electrification, crop-practices
implements, harvesting
systems, storage and marketing
infrastructure, primary processing
etc. at individual and collective
levels. The processes like organic
agriculture, hydroponics, multi-
layered agriculture, controlled
condition agriculture and various
other specialised technologies
shall be widely adopted by the
young farmers. At the same time,

the effective communication
and transport systems are
also required for improving
the individual's personal and

agricultural efficiency. Therefore,
the need for motor-cycles, tractor-
trolleys, farm-trucks, machine-
fuel supply systems, hand- held
information technology tools,
mobile  phones, card-based
money remittance systems etc.
is no more a factor of affluence in
rural areas but a necessity. Such
diversification in the purpose of
the agricultural credit requires
appropriate diversification in the
credit policies of the financial
cooperatives along with the
diversified product and services
as the youth in agriculture looks
at these activities as the factors
of his farm productivity and,
therefore, inclined for investments
therein which is not available at
present from the rural fin-coops.

I Youth and the Cooperatives
The rural youth of today is

comparatively more educated
and better informed through
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the spread of information and
communication technology. The
substantially enhanced access
to the mobile telephony in rural
areas has empowered the rural
youth towards accessing various
services to their advantage. The
services offered by the commercial
banks and various other new-age
financial institutions having their
presence in rural areas are based
largely on internet banking and
mobile banking technology. The
financial cooperatives are yet at
a comparatively disadvantageous
position in regard to their ICT
based services. Further, the
rural youth looks for the banking
institution providing all banking
services under one roof and at
a single delivery point; however,
we still have STCCS and LTTTS
as two separate monoliths
operating in isolation with each
other despite the best intentions
of the cooperative principles. The
youth also favour the institution
that has simplified and composite
operational systems that are
customer centric. The young
farmers are not able to appreciate
the uniform systems adopted by
the rural financial cooperatives
in lending to its member farmers
only for crop loans based broadly
on the qguidelines contained
in the Crop Loan Manual that
may not be equally relevant in
today's context; as such, the rural
cooperative banks need a wider
flexibility and innovation in their
loan products for different kinds
of the farmers, singularly and
collectively, specially the youth.
The youth should be able to find
a reason to their advantage by
having a relationship with the
local financial cooperative. They
should be able to access various
types of banking products and
services provided by the DCCB at
the counter of the local PACS; for
this to happen, the amalgamation
of the services of STCCS and
LTCCS as also comprehensive
computerisation of PACS duly

integrated with the ICT system of
DCCB.

Another factor for attracting
the youth in cooperatives is the
need for incentivisation for their
retention in agriculture. The
general trend in rural areas is that
with acquiring the education at
the matriculation or higher level,
the rural youth migrates in large
numbers to the urban centres in
search of jobs as they look for
better pastures in services and
manufacturing sectors in urban
areas. It may be argued that
there is nothing wrong in such
migration if it facilitates reducing
dependence on agriculture even
though a good number of them
revert back to agriculture at
different stages of their life. There
IS an inconspicuous proportion
of the youth that have ventured
into the modern agricultural
vocations mentioned in the earlier
paragraph here. The average age
of the people engaged directly in
agriculture has risen substantially
that may be assumed to be
above 45 years as of now. This
also has its connotations with
the high average age of persons
involved with the cooperatives as
witnessed now a days. Therefore,
it is incumbent that in order to
retain the youth in agriculture,
and accordingly attracting the
youth with the cooperatives, the
Governments at all levels have to
take initiatives for incentivising
the investment in agricultural
and allied sector activities at the
ground level.

Another perception of the rural
youth is to see the cooperatives
more as the extended arm
of the government as quite
often the functioning of these
organisations is governed and
controlled by the dictates of the
RCS and implementation of a
number of Government's rural
schemes has been overloaded on
the cooperatives, digressing their

focus from their original mandate.
The Government intervention
in cooperatives has to be
minimised if they are to emerge as
cooperatively driven and managed
organisations with the rural youth
at their helm of affairs.

Youthin Cooperative Leadership
and Governance

Traditionally, it is observed
that the involvement of youth
at the governance systems of
the cooperatives at various
levels is comparatively low. The
leadership in the cooperatives
is being held for a long by a few
stalwarts of the sector. Despite
the statutory changes in various
States restricting the tenure of
top level cooperative governance
levels to not more than two terms,
it is a common sight that a few
cooperative leaders keep changing
the hands at the helm of various
National / State level cooperatives
by mutual arrangement once
their statutory tenure in one
such cooperative comes to an
end. Even in the apex leadership
organisations of the STCCS and
the LTCCS, the chief executives
are continuing in their positions
for a substantially long period.
While the long experience of the
leadership may be perceived as
being, prima facie, in the interest
of such governed cooperative,
these practices decelerate the
chances of involvement of youth
in cooperative leadership and
governance thereby restricting
the induction of fresh blood and
thought process in the financial
cooperatives.

It may be appreciated that various
initiatives at Central & State
levels, including the constitutional
amendments, statutory changes
and administrative decisions,
are being taken to increase the
numbers, functional diversity
and geographical spread of the
cooperatives as also to promote
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voluntary formation, autonomous
functioning, democratic control

and professional management
of cooperative societies.
Consequently, the increasing

numbers amongst the leadership
inthe cooperativeinstitutions have
to imbibe very intimately these
intents of the cooperative spirit.
At the same time, the regulatory
environment is also changing
fast and the cooperative banking
system is being subjected, by and
by, to almost all regulatory norms
as applicable to other banks. The
top management levels in the
cooperative institutions have to
understand these developments
and usher in a set of governance
practices at all levels that need to
be very different from the current
governance practices. Therefore,
for effective functional excellence,
the cooperative leadership has to
imbibe a professional approach
and have to keep themselves
abreast of and updated on the
regulatory developments. Further,
it must be appreciated that a
wider and complex competition is
visible in the financial market; to
remain relevant in the emerging
institutional finance space, the
cooperatives have to bring in
drastic changes within, so as to
prepare and equip themselves to
grow in the competitive market-
place.

The cooperative institutions are
no more protected or specially
treated institutions. Moreover,
new products, services and
technologies are being adopted
by the competing institutions to
penetrate in the rural markets
that were the bastions of
cooperatives  till the recent
past. The cooperatives cannot
remain isolated to disburse the
crop loan and small medium
term loans out of the versatile
credit needs of an Indian Farmer
of the day. The cooperatives
have to restructure themselves
to function as universal banks

providing for all rural credit needs.
The expectations of restructuring
and increasing the quantum and
the diversification of cooperative
credit to meet the emerging
demands will call for a versatile
mindscape of the cooperative
leadership to meet the greater
complexities in cooperative credit
system. Furthermore, itis needless
to emphasise that the Financial
Technology (FinTech) has to be
at the core of the evolving growth
strategy of the cooperatives. The
top management leadership in the
rural financial cooperatives has to
equip itself with the competitive
technological advancements
in the field of banking and keep
themselves abreast with not
only the operational aspects
thereof but also with the
growing risks associated with
the technology so as to be able
to strategise on technology
induction in their cooperatives.
While the competence of the
aging cooperative leaders is not
at a question mark here but it is
obvious that the propensity of
the younger leadership to adopt
itself for decision-making shall be
faster.

Another disquieting feature of rural
fin-coops is that the cooperative
leadership has been politicised
and the political fiefdom of some
of the particular leaders in some
cooperatives is continued by way
of getting their wards replacing
them in the positions of Chairman
/ Vice- Chairman of a particular
cooperative after their term is
over. This may, prima facie, appear
to be a case of governance of the
cooperative by the young leaders
but in reality it is not. It dissuades
the real ground level young
cooperative workers from aspiring
for these leadership positions.

Leadership Competence
Building

Recognising the need for induction

of youth at the lead positions at
various levels of cooperatives, it
need not be re-emphasised that
the extensive initiatives have to be
taken for the process of leadership
competence building amongst
the youth. NCUI has taken a lot of
initiatives in conduct of leadership
development programmes but
these programmes need to be
reoriented to focus on developing
the young leaders that could
take top level positions in rural
fin-coops at primary, central and
apex level. Focussed programmes
have to be designed for the young
members of the Board of Directors
of these organisations as also for
the aspiring professionals looking
for these positions in near future.
There may be a need for making it
mandatory for first time directors
to undergo such orientation
programmes within a limited time
of their joining the Board unless
they have already undergone
such a programme on their own in
advance.

It may be worth consideration
to introduce certain on-line
programmes also for this purpose
so that the budding cooperative
leaders could also have sufficient
experience of Information and
Communication Technology
(ICT) by the time they reach the
governance positions. Centre
for Professional Excellence in
Cooperatives (C-PEC) in BIRD,
Lucknow had also designed
certain modules for cooperative
professionals to prepare them for
undertaking the top leadership
positions in fin-coops; these
modules may also be reviewed
appropriately. The concept of
registration of the Directors in
cooperative institutions should
also be put in place on the lines
of the concept obtaining in the
Corporate Institutions along with
specific Director Identification
Number (DIN).

H Cooperative Education
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For the purpose of spreading
cooperative education and
ethos amongst the rural youth,
the organisations like NCUI and
State Cooperative Unions had
undertaken a lot of work during
the initial period of the five-year
planning era in India. However, of
late, these efforts are at a stage
of dormancy. In the text book
courses at the matriculation or
undergraduate levels also, the
cooperation finds a minuscule
coverage. Government of India had
also taken an initiative for setting
up of the National Cooperative
University  for  encouraging
courses aimed at various aspects
of cooperation and the cooperative
institutions. While these initiatives
shall go a long way in establishing
the cooperation as a subject
of study, the youth shall be
encouraged by these initiatives
largely if these course modules
offer opportunities of a career
in cooperation to the budding
students aspiring to grow with
the cooperatives and lead these
organisations in due course of
time.

I Cooperative Reforms

The reforms in rural financial
cooperative sector have been
more talked of than actually
implemented. Numerous
Committees have made their
recommendations at national
level and State levels for one or
more aspects of the structural
and operational reforms required
in the cooperatives in the country.
However, the same have been
implemented without much of the
desired ground level impact in the
growth of these institutions with
the changing socio- economic

scenario in our country. The
comprehensive  reforms  are
required in rural fin-coops to

make them vibrant organisations
in the rural economy. This has to
be seen in the context of the deep

rural penetration of the modern-
age financial institutions as also
an extensive exploration of rural
markets by the FMCG products
that have made redundant some
of the activities of PACS like
selling consumer goods, non-
PDS commodities etc. The all-
pervasive outreach of the ICT
to the far-flung rural corners of
the country through the mobile
telephony and internet based
services has changed the canvass
of the service-processes, more so
for the banking services, forcing
the rural cooperatives also to
undergo a transformation of their
service-processes and products.
The USP of the rural fin-coops
has to change with the changing
socio-economic environment. The
platter of reforms in rural financial
banks must provide for universal
banking functions by them in a
graded manner and their digital /
computerised systems should be
able to make it possible for the
customers to avail most of these
banking services at the counter of
PACS as the touch point so that
the youth in villages finds a cause
for associating with the rural
cooperatives. A few aspects of
such areforms process have been
covered in earlier paragraphs also.

B Conclusive Remarks

The aging cooperative
institutions, more so in the
rural India, need induction
of fresh blood, fresh thought
process and a fresh agenda
to be able to stand head-
high with its competitors in
the rural financial market.
The induction of youth first in
governance and management
of these institutions cannot
be postponed any more. The
current cooperative leadership
shallbe well advisedto consider
seriously about enabling the
budding young cooperative

workers to come forward to lead
the cooperative institutions
by offering them adequate
space. It is not intended to
advocate here to replace the
cooperative leadership masse
by the youngsters merely for
the sake of it. The induction of
youngsters has to be a phased
process so that the governance
level of any cooperative
institution has a balance mix
of expertise and youth. Yet, it
is emphasised that the process
has to start urgently in each
cooperative organisation. A
balanced approach is required
to make the youngsters occupy
the  leadership  positions
while continuing with the
guardianship of the old leaders
forsomemoretime. Atthe same
time, an enabling environment
has to be created in every sub-
sector of the cooperatives for
the youth to find a reason to
feel elated by their participation
with the cooperatives through
its usefulness to them in
their daily life. To attract
the youth, the cooperatives
themselves have to be a vibrant
organisation and to do so, a
series of reforms processes
have to be undertaken by each
of these organisations some of
which have been deliberated
in this write up. Indeed, the
cooperatives have served well
the rural economy in the past
and they continue to hold a
substantial potential in the
current economic scenario to
regain their past glory.
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A Meaningful Effort to take Co-operation to a New
Dimension through Youth

01 Abstract:

In recent years, the role of youth
in advancing international
cooperation has become
increasingly prominent. This
article examines the evolution
of youth-led initiatives from
2018 to 2023, highlighting
key efforts and their impacts
on global cooperation. By
analyzing year-wise data and
referencing pivotal programs,
we demonstrate how young
people are reshaping diplomatic
and collaborative landscapes.
The findings underscore the
critical contributions of youth in
fostering a more interconnected
and cooperative world, providing
insights into how policymakers
and stakeholders can further
empower young leaders to
amplify their global impact.

Keywords: Youth, International
Cooperation,Global Collaboration,
United Nations Youth Strategy,

Global
Digital
Policymakers,
Global Impact.

Shapers  Community,
Transformation,
Stakeholders,

I INTRODUCTION

In the last half-decade, the role
of youth in driving international
cooperation has seen significant
advancements. From 2018 to
2023, various youth-led initiatives
and programs have emerged,
showcasing the power of young
people in fostering global
collaboration. This article delves
into key efforts year by year,
highlighting their contributions
to international cooperation and
providing references to support
the analysis.

The Launch of the United
Nations Youth Strategy:

the United Nations
its Youth Strategy,

In 2018,
launched

Dr. Neha Choudhary+*
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aiming to engage young people
in global efforts for peace and
sustainable development (United
Nations, 2018). This strategy
focused on integrating youth
perspectives into policymaking
processes, promoting youth
empowerment, and ensuring
that young people are central to
global initiatives. The strategy led
to numerous youth-led projects
that addressed issues such as
climate change, social justice,
and economic inequality.

The Rise of Global Shapers
Community Initiatives:

The World Economic Forum's
Global Shapers  Community
significantly expanded its
activities in 2019. This network
of young leaders from various
countries launched projects
aimed at enhancing cross-border
cooperation. A notable example is
the Global Shapers Climate Action
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*Deputy Director Institute of Co-operative Management, Jaipur, Rajasthan verma.mahesh09@gmail.com
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Summit, which brought together
young activists from over 100
countries to develop collaborative
strategies for combating climate
change (World Economic Forum,
2019). This summit underscored
the potential of youth in driving
international environmental
cooperation.

Digital Transformation and
Youth Activism:

The COVID-19 pandemic in 2020
accelerated digital transformation,
providing new platforms for
youth activism. Digital forums,
virtual conferences, and social
media campaigns enabled young
people to connect and collaborate
globally despite physical
restrictions. Organizations like
AIESEC adapted by offering
virtual internships and online
cultural exchange programs,
fostering global citizenship and
understanding (AIESEC, 2020).
This digital shift allowed youth
to maintain and even strengthen
international cooperation during
challenging times.

I Youth in Climate Policy:

The year 2021 saw a heightened
focus on youth involvement in
climate policy. The United Nations
Climate  Change Conference
(COP26) in Glasgow prominently
featured youth voices, with
initiatives like the Youth4Climate
summit advocating for stronger
climate action (UNFCCC, 2021).
Young climate leaders presented
innovative solutions and urged
policymakers to commit to
more ambitious climate goals,
highlighting the crucial role of

youth in shaping global climate
policies.

Expansion of Youth-led
Economic Initiatives:

In 2022, there was a notable
increase in youth- led economic
initiatives aimed at promoting
sustainable development. The
Youth Co, co-created by the United
Nations Development Programme
(UNDP) and the Citi Foundation,
supported young entrepreneurs
in  developing solutions to
social and economic challenges
(UNDP, 2022). These initiatives
demonstrated the entrepreneurial
spirit of youth and their ability to
drive economic cooperation and
innovation.

Institutional Support for Youth
Cooperation:

By 2023, institutional support
for youth cooperation had grown
significantly. Governments and
international organizations
increasingly  recognized the
importance of youth engagement
in global affairs. The European
Union launched the European Year
of Youth, dedicating resources
to empower young people and
enhance their participation in
policy discussions (European
Commission, 2023). This initiative

aimed to ensure that youth
perspectives were incorporated
into the European Union's

policies and programs, fostering
a more inclusive and cooperative
international community.

I CONCLUSION

The period from 2018 to 2023

witnessed substantial progress
in youth-led efforts to advance
international cooperation. These
initiatives, supported by strategic
programs and institutional
backing, have demonstrated the
significant impact of youth in
shaping a more interconnected
and cooperative world.
Empowering young leaders and
integrating their perspectives into
global strategies remains crucial
for sustaining and enhancing
these efforts in the future.
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Youths in Cooperatives: A Beginning of new Era for
Cooperatives

B Introduction

The jobs gap and unemployment
have both decreased from the
pre-pandemic levels, but the
worldwide  unemployment s
expected to climb in 2024, raising
concerns about rising inequality
and sluggish productivity. (ILO's
World Employment and Social
Outlook: Trends 2024). The
2023 global unemployment rate
stood at 5.1 per cent, a modest
improvement from 2022 when it
stood at 5.3 per cent. In India, the
unemployment has however been
on the higher side. It increased
from 7.4% in March 2024 to
8.1% in April 2024, as per the
Consumer Pyramids Household
Survey conducted by CMIE. Both
rural and urban areas of India saw
arise in the unemployment rate.

The rate of unemployment in rural
areas increased from 7.1% in
March to 7.8% in April. The urban

unemployment rate increased to
8.7% from 8.1%. The employment
rate—that is, the percentage
of people in the working age
population (those who are 15
years of age and older) who
are employed—dropped from
38.1% to 37.6%. Due to a lack of
job prospects, the decent work
deficit not only puts young people
at danger but also puts entire
societies at risk of witnessing an
increase in social discontent and
political disturbance.

In addition to suffering great
losses from not reaching their full
potential, young individuals who
are underutilised in the workforce
may also set off a vicious cycle
of poverty and social exclusion
that spans generations. Amidst
such development, cooperatives
can be looked as ultimate source
of employment by the youths.
The induction of youths in the
cooperatives can set positive
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vibes and hopes for educated
unemployed youths. Further,
young individuals are a valuable
resource for cooperatives
because they not only guarantee
the generational renewal of the
membership but also serve as the
organisations’' future leaders and
theytendtobemoreeducatedthan
older cooperative members who
can have a greater capacity for
innovation and entrepreneurship.

The rise of cooperatives in Europe
can be attributed in large part to
the willingness and participation
of young people to work for co-
ops as members. The University
Co-operatives, in which young
students actively participated,
served as the foundation for
the consumer  cooperative
movement in Japan. In India
from the very early stages the
co-operatives in  educational
institutions were among the
most successful consumer co-
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operatives. However, it appears
that things have completely
altered lately, to the point where
the cooperative movement is now
being referred to as a movement

of the elderly. The majority of
young people worldwide reside
in the Asia Pacific region, yet
their involvement in cooperatives
is not as high as it should have

been. The position of youths in
cooperatives in India needs to be
diagnosed with her advantage in
demographic dividend.

Demographic Profile of Youths in India

With almost a fifth of the world's population, India is the most populous nation. The population was
1,407,563,842 as of the World Population Prospects 2022 revision. The population of India stood at 1.44
billion in January 2024. It was increased by 13 million (+0.9 present) between early 2023 and the start
of 2024. 48.4 present of India's population is female, while 51.6 present of the population is male. The
median age of India's population is 28.4.

Indiais experiencing a demographic window of opportunity, a “youth bulge". However, youth come across
various development challenges viz. access to education, gainful employment, gender inequality, child
marriage, youth- friendly health services

and adolescent pregnancy. (Youth bulge
refers to a demographic pattern where a
large share of the population is comprised
of children and young adults). As per the
most recent United Nations (UN) forecasts,
India's population is anticipated to reach
1.46 billion by 2030, making up 17% of
the predicted global population. India's
population grew at an astonishing rate
up until the 1970s, after which it began

2.50

to fall steadily in terms of fertility. This
decline, which is reflected in the Total Fertility Rate (TFR), has been instrumental in shaping India's
demographic trajectory. With the TFR projected to touch 1.73 in 2031-35 from 2.5 in 2009-11, India will
witness a demographic transition characterised by a decreasing proportion of the child population and
an increasing proportion of the working-age population.

e PRC  w= South Korea

Demographic Dividend: India vs. Others

Thailand e=—=Vietnam ====[ndia

India's population offers a significant advantage in terms of a large workforce, which can help drive
economic growth. India's 68% population is in the 15 to 64 years age group, providing a significant
contribution to the working or able-to-work population. India has one of the youngest populations in an
ageing world. By 2022, the median age in India was just 29, compared to 38 in China and the US, 46 in

Western Europe, and 51 in Japan.

Demographic Dividend and its
Capitalisation

India's demographic dividend
presents an  opportunity  for
accelerated economic growth per
capita, provided investments are
made in health, education, and skill
development.

Capitalising on this dividend requires
initiatives to enhance human
capital and integrate marginalised

groups into the workforce
which the envisaged committee
can  complement  significantly.

Cooperatives are  values-driven
businesses that prioritise serving

the needs of their members before
making money. As a result, they
uphold a wider range of ideals than
those that are just connected to
generating profit, including self-
help, self-responsibility, democracy,
equality, equity, and solidarity.
The democratic structure of the
cooperative  business  promotes
young empowerment, ownership
expansion, and engagement. In
addition to offering compensated
work, the cooperative business
model promotes youth employment
by helping individuals start their
own businesses. The concept works
well for people of diverse academic
backgrounds and skill levels,
including fresh graduates with slim

employment prospects, as well as for
both rural and urban locations.

Through group voice, economies
of scale, and the expansion of
social protection, cooperatives also
contribute to the formalisation of
informal employment. The expansion
of  entrepreneurs’  cooperatives,
which are groups of small and
medium-sized enterprises—many
of which are informal—to pool
resources and provide services,
is evident in Africa. Further, lots
of efforts are being taken to get
Youths in cooperatives across the
globe. ". For example, in Ontario,
Canada, a survey showed
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that the program of offering
internships to the youngsters
proved to be very effective. Nearly
60 per cent of the interns that
they had engaged, found full
time or contract employment
with cooperatives following the
completion of their internship. In
Italy, an innovative programme
that places young people in
cooperatives and other social
enterprises as part of their civil
service requirement has allowed
exposure to cooperative business
culture and education and resulted
in 10 per cent of the participants
seeking and being employed by
the cooperative. Through national
youth employment initiatives,
young people in few nations also
receive training in cooperative
entrepreneurship.

1 Looking Forward.

The educated unemployment has
been ontherise. Every government

has been floating several
programs and schemes to absorb
the surplus employees in one or
the other sectors. Cooperatives
also do play a role in providing not
only employment but also self-
ventures and entrepreneurship
opportunities which are usually
community driven by young
emerging talents. However, there
are number of challenges which
need to be addressed so that youth
can facilitate the cooperative
movement to its new heights of
success. Further, cooperatives
are not taught in many nations'
curricula, depriving young people
of the chance to learn about this
type of enterprise while they are in
school.

The cooperative concept is also
disregardedbycurrentmainstream

entrepreneurship education
and company  development
programmes. Even when the

cooperative form of business is

introduced to potential members,
promoters often underestimate
the need for capacity building,
business management skills, and
specific training in cooperative
governance. On the enabling
environment front, existing policy
and legislation continues to limit
the formation and growth of
cooperative enterprises.

The International Labour
Organization (ILO)
Recommendation 193 on the

Promotion of Cooperatives can
provide guidance to the major
cooperative stakeholders on what
measures need to be taken. With
the right support and progress
in addressing the challenges,
advances can be made to ensure
that the right conditions are in
place so that the cooperative
model of enterprise can improve
livelihoods and help break the
barriers which young people face
in taking their place in society.
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Youth and Co-operatives: Shaping a New Cultural Frontier
in India

Today, co-operatives are
increasingly  recognised  as
an important policy tool for
achieving welfare goals in India.
This is most evident in the
creation of a dedicated Union
Ministry, mandated with the
“realisation of vision ‘Cooperation
to Prosperity,’ strengthening the
co-operative movement in the
country, deepening its reach to
the grassroots, and promoting
a co-operative-based economic
development model". However,
advancing the movement
extensively requires the infusion
of fresh and young minds. As
Mr Okayasu Kisaburo, formerly
Managing Director of the National
Federation of University Co-
operative Associations Japan
and the Founder Chairperson

of the International Co-
operative  Alliance Consumer
Subcommittee on  University/

Youth Co-operatives in Asia and
the Pacific, remarked at the time
of the subcommittee's launch:

& 0
“any movement that fails to
attract young people to its fold is
bound to decline soon.”

While no credible, objective
data appears to be available to
demonstrate the presence (or
absence) of youth in India's co-
operative movement, qualitative
insights suggest a gloomy picture.
It seems thereis widespread youth
detachment from co-operatives,
which operates both ways.

Empowering Youth,
Strengthening Cooperatives

While co-operatives have a strong
need for the involvement of
youth, they also stand to benefit
greatly from their participation.
Fundamentally, as young people
actively seek platforms to express
themselves and earn dignified
incomes, co-operatives  can
provide a viable avenue.
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novel economic opportunities
have emerged for many young
people. However, for many others,
particularly rural youth, these
opportunities remain elusive due
to barriers such as inadequate
education, evolving educational
standards, and the nature of
higher  education  systems.
Consequently, many youth are
increasingly disillusioned with
the rapidly changing economic
landscape. This disillusionment
is compounded by a lack of public
sector opportunities, given the
oversupply of candidates in India.
With limited support from both
the public and private sectors,
youth face significant status
anxiety. This disillusionment
is detrimental not only to the
youth but also to society at large,
increasing the risk of social
conflict and political unrest.

On the other hand, principle-
driven co-operatives are not only
facing increased competition and
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adecline in patronage but are also
encountering new opportunities.
With deregulation, they can now
enter previously state-restricted
sectors. Recent policy actions
have also provided more flexibility
for co-operative operations. As
the state withdraws from certain
sectors, co-operatives are well-
positioned to compete with the
private sector. To seize these
opportunities, co-operatives need
dynamic leaders, workers, and
members, particularly by engaging
the youth.

Thus, the union of cooperatives
and youth is desirable for all
and presents itself as a win-win
situation.

1 A Cultural Constraint

While it is rather well-established
that there is a need to unite
cooperatives and youth in
India, the understanding of the
challenges needs to be reiterated
and appropriately understood.
Bluntly put, Indian youth have
strong misgivings against the
cooperative  movement. The
sad and tough part about that
is many of those misgivings are
not misplaced. Cooperatives
are widely viewed as one of the
most politicised sectors of the
economy. Many view cooperatives
as mere launchpads for aspiring
and budding politicians. Naturally,
the youth seeking meaningful
and stable employment will be
repelled.

Further, the cooperative movement
in India is predominantly
government-sponsored,  which
has led to a common perception
among youth that cooperatives are
merely extensions of government
systems. Consequently, many
young people see little incentive
to engage with such institutions.
This highlights a broader issue:
any movement that fails to
transform into a true people's

movement,  with  grassroots
involvement and  ownership,
struggles to gain relevance and
attract active participation from
the wider population, especially

the youth.

Furthermore, the traditionally
weak position of a variety
of cooperatives in India has

presented cooperatives as a
pursuit of the lazy, unmotivated,
and foolish. With success rare
and driven majorly by luck,
cooperatives became too risky
with no potential positive return - a
pursuit in sheer futility. After all, for
too long, successful cooperatives
have been oddities and not the
norm in India. This has been the
tragic culture that has forestalled
deep engagements between youth
and cooperatives.

Introducing a Culture of
I Change: Insights from Global
Best Practices

Achievingthisideal union presents
challenges, but it can be realized
by drawing inspiration from
globally successful models. By
learning from proven frameworks
worldwide, India can adopt
strategies that address local
youth challenges and effectively
integrate them into cooperative
movements. Importantly, this
can enable India to mainstream
cooperatives for youth.

This has been achieved through
multiple methods. Chief among
them is deliberately creating a
culture of cooperatives amongst
youth to make them organically
inclined and interested In
cooperatives. Japan stands as
a great example. With a strong
embedded culture of university
cooperatives, many youth not
only join cooperatives to secure
decent employment, they also use
the platform to drive changes. For
example, the country's consumer
cooperative  movement  was
strongly anchored in university

cooperatives, where youth played
an important role in driving
its success. Due to the active
university cooperatives, youth
continue to take up employment
in consumer cooperatives—a
unique case of constructing
a young talent pipeline in the
cooperative movement globally.
Moreover, cooperatives contribute
to education in multiple ways in
Japan. University cooperatives
offer student support services,
foster learning environments,
and provide part-time jobs for
youth. Additionally, cooperative
educational institutions focus on
enhancing access, equity, and
quality of education for young
people. As a result, young people
also grow up with a highly positive
image of cooperatives.

Similarly, in Malaysia, school
cooperatives are commonplace.
Functioning for decades in
schools, many cooperatives have
diversified by selling stationery
and other similar items and
providing essential services like
photocopying. For instance, many
now engage in tourism services,
offering students an opportunity
to be trained to operate small
local tour agencies to promote
local tourist attractions. Notably,
in all such cooperatives, students,
as members and shareholders,
receive annual dividends for
their investments. In addition
to students developing new
skill sets, an added advantage
is that many successful school
cooperatives reinvest profits to
improve their school infrastructure
and even support students
from economically challenged
backgrounds.

Evidently, cooperatives can help
youth transition from school
to work by offering hands-on
experience through internships
and apprenticeships, providing
employability skills, and breaking
the much-dreaded ‘“experience
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trap”. This trap demands young
people to have prior experience
before being eligible for entry-
level roles. For instance, in Ontario,
Canada, cooperatives have been
used as an effective tool to bridge
the gap between classroom and
work for several young people.
Likewise, Italian cooperatives
are also active in providing
employment support to youth
as well as supporting youth-led
entrepreneurial pursuits.

These enabling conditions for
youth participation need to be
crystallised, consolidated, and
communicated. An  enabling
culture can only be built through
holistic  efforts across the
cooperative ecosystem in the
Indian landscape.

The Road Ahead: Cooperatives
and Youth Inclusion

India has still a long way to go
as it moves rapidly towards
mainstreaming cooperatives,
especially normalising it as a
career pathway. In this journey,
stakeholders like the National
Cooperative Union of India (NCUI)
are integral. The consistent efforts
of NCUI to meet with young minds
in schools, colleges, and beyond,
are commendable in positively

shaping perceptions amongst
young minds.
Beyond  perception  change,

efforts must focus on enhancing
cooperative education, offering
clearcareerpathways,andcreating
enabling environments for youth-
led cooperatives. By promoting

dynamic, youth-friendly policies,
India can harness the potential of
cooperatives to drive economic
and social development. One
also hopes that the impending
National Cooperation Policy also
addresses the all-important issue
of youth engagement, thereby
building a positive culture.

The renewed policy attention
and action toward strengthening
cooperatives  across  sectors
is a welcoming step that can
radically alter the perceptions of
cooperatives. The youth must be
supported in shifting their views
from ‘corrupt cooperatives' to
‘Kurien's cooperatives, and all
stakeholders must step up for
achieving cultural shifts.

L 2 4 4

HARYANA DAIRY D
Bay Nos. 21-22, Sector- 2, Sahkarita Bhawan, Panchkula, Haryana, India
Milk + Ghee * Butter » Sweets (Kaju Pinni, Ladoo , Milk Cake & Kheer) « Dahi » Paneer « Lassi « Ice Cream

ED

Y @hddctvita

(0) @vitaharyana

THE COOPERATOR | OCTOBER 2024 1A



YR A HEhIAT & & A a3l 2d AFPTR & 3T
S, HTARIPHR TRAR*

T

YRd 1 3refcael gfAar &t it
T §51 3refegawet a9 TR 81 I8 ¢or
I ATETET BT 3UFIT g Hi i Ferd
g2t 3efegarmn § I Uh g4 H Heg
PR H R IBdT 8| GEBRT TSI T
OdT Rihl & a8 gar @rT &Rt
H oAt 8 gabd & 3R 37fayawar &r
Wit B @ ge1 § Heg B Fbd Bl
YR ® JehRt gfufaar gadarg &
TITYIT &R &F H 37Ut UgaH &A1 &t
gl HRd WBR 7 Wdadr & 75 d a9
" 39 fdar & 317 geM & fde vah
T TERIRAT HATed &T [afor fdsar
o gewRt gfufaal # sk uRa
3R 7THtoT faera @ Heifeid amifids-
37Tfefes T8 bl UTH B W Hee B
&1 9gd JSt efHar 8l edRI "isd
P FaTdT AT 5798 TPl & PIele BT
3R Afgamnt & 598 A &AT 2l

& g yfdwef &R Jhd 81" T SoF
BT 37T g4 | Heg aR Ihdl & adl
garsit 3R Afgerrsil # Agc erdT Bt
fdsfdd R TPbdr &R Idbdl el I8

TP B IO § o aF A o
Aqd ThdT & 3R W 3refagawen
B W RE I ATAMAHR IAT FebdT €l
HEbRt Afmfadr P, fad, faavor 3k
3 73 &3 # ANTGH St 81 HebRI
Tfafadl & feie FaTsTare 3R gaitaret
Hisdl & dd T 7ed IRAT [T "&R
fodt & fea & o 5 drar o1 fé
IWBR AT IR AT BT JHTA o,
JEBR! HIsA HRd & faiv 38T BH
W 3dEd H 3Magdhdr & Had
37efeAT BT 3T TSTAT ST JbdT 8l
39 ¢ ¥ gt & fete A5PTR BT A
H "ee AT YRd ddal IeaRt 87
3R ¢or &t 31feTaelT &b T BTH B
aTeit I & gatad fasord grer &t
3171 96 9kal &l

HRd & Jeprt 87 &t aduA
fefa

ool H dNg RIS I =T & g1
85 WA ¥ 3fftd HEbRt Affdai
€1 SHA S, B! 3R 377l died
S AT A 3ifed gy afafaar Wt gl
PIY 37T PV Th RE d DR

[

TR afafadl, fay U d urafde
Pfe T FfRfaat (o) B b piN
gfarct e & fAnfor # a2t fAar
fum & fae dicarfea &= w8l
WBR b B 2R Jarsil 3R Afgersit
®! FEPRI Afnfaal # AMfAeT HA &
foie fafig asme 3R BRieH Iard
g1 -2 51, 518 JemEst saea
3R HeT 15T & B # HY ST STTar
2, ATl B WBR b 1 BIH B
3R B3 oY UTH &R &I HIBT ¢dl el
HP 1 &t gaT3il b FebRT 3aler
® onfAeT 81 &1 Hidel fHardr & 51t Th
3BT i fasd! 81 3iadd
WRATT 1 39 29 I & 571 3 Fed gall
3TTEITET aTeT oI §TdT & 51t 37fefep 37k
I URedd @1 Febar &1 g1 eiT
PRI fdbrg # Heg o dadbd & dfa
3% STHGRY, BIRIA 3R A &b TR
e 5Te 371 3 Brfget | 2MfAe 817 &6t
3G ST &8 G2 4 IE féam & fde
31Tg HHE G € fdp gar ol 81 HRd
&t It garr Hifd- 2003 & 3ER TH
%gm"ag?ﬁmﬁsrrgﬁ—cﬁqaé@am
|

*HETID WTEATIdD, IETI =T A fdeH fayfdenas, mefaR, 5R1d



HRA H HEBTRAT &b &3 H Gersfl 8 AR & 37k

FehR gfmfaar fay TR W eI vh
T RIS Afhdl & ISPR H IPEH
Pl &l BTeTifcp 59 THY 31Tdhs & HidR
a3l & Fld Ufderd of aéld U I
AefRa @A g oifpd I8 TE
g fo et afffaal A5PTR & 37T
Oe1 BT W HEcquf yfHeT furdt €l
JEPR! I HISA 7 dbddl ddd uc
YGH P JaT I5PTR § IPTEH adT &,
SOH 7 Pad IPTR & AR YT BAT
nfAet &, dfcds SAH T-38H & HTETH
q NpRat & fAmfor B gerar ear Wt
oMMfAc 81 Ig effapiuT ATHioT 3R 2t
Sl Rl & fdT 3ugeh 2 3R ga@1
3uT fafia dfeid 3R diere TRl ater
fhdl gRT a1 511 Adbar &, 578 7T
ATdd HT onfae € 57d arg BRI &
Hifaa e 2l

J Zai & feie Tt & # 3raeR

YRd & gdT 31U 7187 ddb YgaA & feie
T 37IIR] BT A 38T 38 &1 d 3T
J UT UTH B4 § Jad eF1 I1ed &
3R Bl 5TH, T€ I B A
3R 3G T & RN § fAued &
foie fadia Tad=ar urg &A1 9red gl
fAeifTaed 3R 57 315, 57 57 AHE Bl
Uh g1 8@ €, I & 5 3y o
ST BT 3T B § 3107 &1 589
T Bdd 3¢ Jedi B dI IR fHerdt
g, Ifcds S99 HRd &1 3refcawel & vt
Tee fAad! gl

afe Jar ePT S2r bt Hisjel TRl
J f9cq # Heg R Tdbd € dl GebRI
afafaal gapi & fae ve afdan
faweu gt aga;n%awz-ﬁ?aﬁ
ad ae cofd € & geert afmfaar
gl il Bt fafia smaegdanit B
QT B P AT 381 BH o Fbdt
8| fagia-3mutRa e 81 & A1,
TehR! afafaai amisie FHert &
HiaT féardt €, safde st @ 398
Heiferd € d AR 370t STBal bl GT
P Bl 3FIG B Tbd &

TEbRI Afffaar seg 3afaal &) 3
ifAa fadita SameHT &1 3t faRiysTdr
& AT R 3cTCd YATH] bl Ueb fadqd
AT DI R B T | FEbRI Hdd™I
SIidc 3R HeHg-PHART TawAT &b
HIEgH 8 TI-APTR bl &HdT &b BROT
a1 Afthal & eIt v agrd fabed

2l WPIR 39 gasit & fodv fay
I g 5= difga sy ar
farasTar &t wHT & BRUT 379AT Ugat
B a3 § PBfeArs gdt 2l
g 3= 99 dR § ¥der & fae vh
dpfcid grf YoM oear &l

ATl Bl Tgd IR AR HEBRI
IAfadl gRIEA B ST B! 8, 3R 3R
gaT @1 SHH AT &7 dl 3 arel
gt # TEPRT 3T1GIeH ST garsil &l
BRI Afafaal # Mfid B 4 3¢ I8
R # Heg fAad! @ fd vh-gm Hi
HEE bl &Y, TP 1 Bl BIH B3 3R
URWR®E BU F AHGRT I TehrRdl
ATt B HYAT AEIBN Bl & B
& fdv @-gerar 3R @-ddarfad
&1 3UGPT B BT Teb 3 ST ATHT>ID
fdbcu gdt 81 CaTded b d1e, afe aga
T gar &P FEbRt FAfadl # e
gld & d GebRI TGl &l 81 5fid
ETfaet enft faet it amaTsies ar snfefes
3837 gaT3il & 5iig & € Halgd &l
JPbdl € 3R 54 oid IHT ddb dod |
Hee A add! 81 9edRt afffaal &f
7C fdaR fieid g, 08 wrddaf fAed 8
71 3TE[fAP debilch T 3UIT AT 3R
JHSHT 5Td &, 3R yfdsy & Aar fRara
€ 511 9 3637 Bl HTgd S0 3R 58
T8 35aTsd] R o S|

His{er ffd geert Afffaal & feiv ag
&AM &1 T ATGR HidbT gATdT & b
q febeit 7 & foie U 3reoT fabeq
gl I FebRl FMGAT bdifEde
€, 3] Th AP fAMA 8, 3R d
Tett &, I ganit & fae a9 nfda
BT 3R 3D TRAl B R AT
A 4T Fbd & Idd H, EhRI
afrfaal & $o fed 08 € 51 3% ga1
@l &t 1Bl b fefe 3ugeh &A1d &l
TEDBR AT ATt Bl 310t e Hi
B IAM, 3707 Jedl Bl FTST DA
qreit bufal & fde B oA 3R 37
AT BT T g7 BT T aliepl
SdT & 518l 3db! 311aTsT AT 571t 2|

eforars & #, deffties IRl # I8
JET 91d & T8l B, forerd 3R
FHIRt Tt HUE IS Pt Heg
& fav fider &-f &d &1 SuE o
SR faufderea dg-3w B
HETIdT AATC Y™ B, BTH] BT HRaT
H Heg B 3R Janil Bl 3R[bIdd
BT 1 BT Th JediiT 361807 &1 B

TEPRI TPpail &b 3CTEX0T & 511 Zar3hl bl
dfeids JaTC YgH B THA 3UcTe/d,
gwmsﬁ?gvmmq?wﬂﬁoﬁaaﬂﬁ
|

30 e ¥ g W¥ g fb Jewikar
a3l Y g ATgAl H dgd Afed 2Afth
S Hbdl &1 d 7 bae Jari b AHe
&1 BT HieT od €, 54 3% Agcd, o
UeeA 3R FaIT vetd 9k # "eg
fAcrdt &, dfcds o 37d! B3 STHal Bl
W RT ed €1 58 a1 @, HEBIRAT &1
& ganit & feiv 3AHT B FrEni §
AUt &1 Th gaTd, cllbdifEd 3R
faeata aier € gadr e

3P AfdRh TepTRdl g8dr 3R It
WRY YT USH R4 Bl Jad
3BT Pl &1 divelie?l 9 d1d &l
31T8T 3GTEVT & T b Teh Rt afafaar
el ol 36 SNRAAl § fAued & Aee
IR gad! 21 d fedt & AR 81 W)
SIRGH ATSHT A & e faaR R BH
PRd &l Ig SRAH-GTSTdI0T JoTTet!
TR XM & e S  Yrdr
P P YHTA BT BH B Jbdt 7, 31
grhiifis TR HasT UTH A &t
uferar § dee R bdt ol 3T I
TdT T @ fob HeapTiRar garsil &l 37bt
TARTP WY CUHTA UTH & o
HeG ) Febd! € 3R ATl &l 39 @pil
&I AeE B & f[AC T ¢ Thdl & Fie
TR ST bl 3T d 3Taeddmdl el

Imﬂﬁajrqﬁmﬁgmsﬁﬁwﬂaﬂzﬁ

g1l & H 35 17d WRATT JehRt
HeFHed | feU 10 g gerdl # 3
Tk Ig o fb geaRl sifefiam 3R
tfaat & garsit o Febrt afmfaar #
AT B & alids MfAet 1 aTfeel
e B} B AR g0 T &1 J7g
317 7T ® 58 gansil & feie Jeart
AEIA H AT &HT 37 9H & el
JehR! gfffadl w18 gty Aifq st
B4 & 1, 3rte ¢ Tdb 31fdids gar wiT
BRI TSI § 2t el

&H AT fdari, 98 daid 3R ¥&d
JIATIT b THY | IEd €1 JHIA] Bl
3§ 2 TR 3R gaT aaxh] Bl
ST &A1 H 2 B b 3TaRT T
21 a3l Pl HEBR! ATGIa BT Agcd
BAT 1T difds 59 3= A€ BRIl
R, ATeAT—D 3HT BTG B
3R a1 3R fAsuer aa g1 #




WRd B TEBTRAT &b & § gansif 8q A317TR & 37eRR

Hce i gabdt 2l

SeATS 2021 H HEBTRAT HATed &
& g6 9 GehR! 8F | a3 dcard g€
€1 588 gani & 9 & § AMfHet eF
Pt THTHT 31feid &1 778 81 FEbIRdr
P! A ATAA 8 & Bg Hib adl
HELK BT 31T B GiEd
TERT3T B 3R 37ei HsTed &A1 Hbd
€ 3R Aise 3ufAaH! ®f 3o da
BT Fg3efT T gdd & 3R A6
Yemad/smia ® agseeita (aw)/sakl/

AR UTe 9ebRI AMRfadr TTud &
dbd €1 g8db AdRh gftar &1 qed
931 fddb<ilpd 3BT HERUT BIAGH
AT Ibd &, 3R s-Tanit & fae dag
BT "5 3NfE dg" B BT H 3UANT X
Tebd €1 ga1 vl & feie zrHior &=t #
oMfAeT 8 & foiv Yo ey 378! 57718
gl Aebdl & Pl I APTR & dgd IR
g UeT BT BIY-Bide ATHG Th
BIpH € 5 TTHIGSE garsit & st
THST deM & fdiv dIarar 81 I8 &
g H 9gd dIhiud & T & 3R 390
FeR & e At Pt A of 56d 2

4 4 4

CAURPITE 39T &-@fT BriehH,
Wﬁﬁ?ﬁ&%ﬁﬁﬁﬂﬁﬁﬁ“?ﬁﬁﬂ?g
£ BRIGH H 31t F 31feicd ganil &f
EBRT Aeiad § 3fd feam & fae
faRIusT, ThcT TaITT Hifcidp! 31R 31T
TP BT aTdetd 2MfAe g1 AC AT
ERT GEBRI ATCIAT ®f A8 Harsdl W
o ST & 912l € G8bRI 3G | dsit
4 deard 317 8T 81 AHt bRt el
PI ot HIfdar 3R BRIGH 91 R &g
Pfed B B 3maTdhdr & 51l fady g
3 ganit & fae gl

HepIRdl & faera A ganit 61 3rew wpiterd

IJaHE GHT H JEhIRdl & fdabrg
H gansil &t 3ed HPfiGRT 81 31151

&1 fRiferd sk gar af Sor b smfeis

fdepTE & UHE 37T 8| HEhIRdT &
H& U d TR9, dfdd 3R fiss
a1 & fderg & fav &rf o
g1 J€ FaMr |l 31maedd € fds 3mst

FHTY Trcter

3157 BT AT B b fdbfdd HRA 35del HRA &1 [Afor gfad

~

It DI 81 JaT AHIIb STidcd] Bl
QT A & fdw FgbriRar W g0
W & Fehdl &1 S8 AIeH d
IgARS  JfRismT s8b UqE
®f 7 & Th B 2 58 ganit

T T e T
dhd & R 8 Re A gl “HEPRA

qHfg” & TR Pl HIBR B Fhd &
AEBIRAT HATETT T TRATYAT [T,
20211 g8 2t | HATeTT &t TATYAT BT
337 ¢R( & T3l bl EHIRAT B
Ufd 3{R Bi-Bag & IR H S]d
BT 3R 3BT FRIeT & seigd
A5TIR & ¢k ST &1 589 G2
& JTHTOT a3t &bl grer # JTHIOT
WRd & fabrd 6t IPTsSR erftl gar

|

BT 3R TN &l ehIRaT & & fhar 517 Ids| 39 die 9 HRd &l

H o & IR A 3P Blais] TR R
Mcarfed AT

o fdpfEd HRd & HUA Bl HIPR
€ 5aa & o 39t 3reA e

T gdar

fcb d faopfdd HRd T AU R AR € 3R J&l 3TaRIE-2025 gar a9
TP | 3157 BT gar JuTsT & Tt f - & qopetar 2

&I Hecayut f&=m € f57ad sciera

TrHtoT "igan & W ggeiRar &

3THS BT HHTIe 3R 37feld

R # SPTHdh B ITH Adcd &Ad]

fdTd THT 81 AbdT &l

3qb AT O fdsfad & 51T G
2l

sqfeie gapit bl ASTIRRS
gfieror ¢ sfHarf € 55 {6

4 2 4

*3eel HERTY A5 To]daR B



News

NCUI Annual General Body Meeting Approves Key Agendas
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On September 25, 2024, the
National Cooperative Union of
India (NCUI) convened its Annual
General Body Meeting, chaired by
President Shri Dileep Sanghani,
with 111 representatives from
member organizations in
attendance. NCUI Chief Executive
Dr Sudhir Mahajan welcomed
the delegates and presented
the Agenda items for the
consideration of the delegates.
The meeting approved nine key
agendas, including the approval
of NCUI's Annual Report and
Audit Report for the fiscal year
2023-2024. Additionally, the work
program for 2025-2026, revised
budgets, and amendments to the
bye-laws in accordance with the
MSCS (Amendment) Act, 2023,
were also approved.

In his address, Shri Sanghani
credited the steady growth
of NCUI to the spirit of unity
and collaboration among the
members. He highlighted
the crucial role of Shri Amit
Shah, India's first Minister of
Cooperation, in advancing
Prime Minister Modi's vision of

AT

“Sahakar Se Samridhi” and “Atma
Nirbhar Bharat." He mentioned
about the challenges posed by
the transfer of the Cooperative
Education Fund to the Ministry
and assured members that the
new National Cooperative Policy
would effectively address these
issues. The AGM encouraged
productive discussions among
delegates, and many valuable
suggestions emerged.

Some important several key
suggestions and issues were
raised by prominent cooperative

leaders and delegates from
across the country. Shri G.
Nanjana Gowda, Chairman

of Karnataka State Souharda
Federal Cooperative Ltd., sought
clarification on the utilization
of the Cooperative Education
Fund (CEF), emphasizing the
need for nationwide seminars to
support cooperators. Similarly,
Shri Sunil Kumar of Farmers Agro
Cooperative Marketing Efficient
Supply Society raised concerns
about the fund's transfer to the
Ministry, stressing the importance
of NCUI's role in cooperative

?‘?'I “_

education.

ShriR.P.Singh Baghel, Chairman of
Uttar Pradesh State Construction
and Labour Development
Cooperative  Federation Ltd.,
proposed the organization of
a ‘'Cooperative Exhibition' at
the upcoming Kumbh Mela in
Prayagraj in 2025, while Shri M.L.
Chaugule from Kolhapur called for
the introduction of a Cooperative
Award for credit and finance.
Many delegates, including
Shri Binod Ashish from Bihar,
expressed the need for sectoral
reforms, such as the introduction
of a Minimum Support Price
(MSP) for makhana farmers, while
others like Dr. Sanjay P. Hosmath
commended NCUI for its success
in securing tax relief under the
ADP Act and Sections 269 ST and
269 SS of the Income Tax Act. He
stressed the need for depositors'
insurance and advocated for the
implementation of the SARFAESI
Actwithinthe cooperative banking
sector to aid in loan recovery and
tackle non-performing assets
(NPAs). Additionally, Dr. Hosmath
called for the adoption of CIBIL
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scoring in the cooperative sector
and recommended the creation
of a national payment gateway to
support rural cooperative credit
societies.

Adv. Gurunath Janthikar,
President of the Karnataka State
Baseveshwara Suddi Madhyama
Cooperative  Federation  Ltd,,
emphasized on the importance
of reinstating the Cooperative
Education Fund (CEF) under
NCUI's control and proposed the
establishment of an institution
similar to the Deposit Insurance
and Credit Guarantee Corporation

TFINRVIAWVILIVITT wi™ie

to protect depositors' interests
in  cooperatives. Furthermore,
he suggested that the National
Cooperative Development
Corporation ~ (NCDC)  should
provide financial assistance to
small cooperatives to address
funding challenges caused by
insufficient collateral. Dr. M.
Aloysius, Chief Executive Officer

of the Family Development
Cooperative Thrift and Credit
Society Ltd. in  Puducherry,

expressed concern over the time
it may take for the Cooperative
University to become a reality.
He urged NCUI to utilize existing

TBwp T 1TIT vt

university platforms to impart
cooperative education to the
coming generation, suggesting
the formation of student-run
cooperatives to promote life-
oriented cooperative learning.

Shri  Bijendra  Singh, Vice-
President of NCUI, expressed
gratitude to all attendees for
their insightful suggestions and
assured that the NCUI would
work towards implementing the
recommendations. The AGM's
agenda and resolutions were
unanimously approved, reflecting
the cooperative spirit that guided
the discussions and decisions.

Rl w\;w g
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Government of India Launches ‘ChatGPT' for Exporters

In a significant move to empower
Indian exporters, the Ministry of
Commerce and Industry has launched
the ‘Trade Connect ePlatform,’ a
single-window system for export and
import-related services. Launched
by Commerce Minister Piyush Goyal
and developed in partnership with the
Ministry of MSME, EXIM Bank, TCS,
the Department of Financial Services,
and the Ministry of External Affairs,
this platform is set to revolutionize
the way Indian businesses engage
with global markets.

The platformis designed to cater both
new and seasoned entrepreneurs
and offers a range of features aimed
at simplifying the complexities of

(S c— |

international trade, these includes:

*  'Product and Country Guides' for
comprehensive market insights.

* 'Trade Agreements and Tariff
explorer’ to unlock the benefits
of Free Trade Agreements (FTASs).

* 'Global E-Commerce Guide' for
thriving in online markets.

* ‘EXIM Paathshala’ to educate
exporters on mastering global
trade,

* ‘Source From India’' to showcase
Indian products globally.

« ‘Ask an Expert’ for instant
advice from trade professionals,
ensuring exporters get expert
guidance when they need it.

The platform is expected to connect

over 6 lakh Importer Exporter Code
(IEC) holders, 180 Indian Mission
officials, and 600 Export Promotion
Council representatives, alongside
officials from DGFT, DoC, and major
banks. With a second version
planned for 2025, which will integrate
critical services like  banking,
insurance, and logistics. With the
Trade Connect e-Platform, the
Ministry of Commerce and Industry
seeks to reduce the costs, lead times,
and complexities associated with
global trade, ultimately ensuring that
Indian businesses can thrive in the
international marketplace.

Source: PIB Delhi

NCCF Set to Begin Maize Procurement at MSP, over 3.5 Lakh Farmers
Pre-Registered on e-Samyukti Portal

The National Cooperative
Consumer Federation (NCCF) is
fully prepared to begin procuring
maize from farmers at the Minimum
Support Price (MSP), with 3.5 lakh
farmers already registered on its
e-Samyukti portal. NCCF Managing
Director Anice Joseph emphasized
the cooperative's commitment to
ensuring farmers receive fair prices
for their maize, facilitated by the
digital platform that streamlines the
selling process. With groundwork in
place across 12 maize-producing
states and strong support from
various state governments, the

initiative is expected to provide
significant relief to farmers by
offering transparent and efficient
procurement.

To further enhance efficiency, NCCF
has signed MoUs with 53 distillers
to ensure smooth d istribution of
maize and mapped major maize-
growingregionsinrelationtodistiller
plants, transportation, and storage
facilities. While the federation is
addressing logistical challenges,
such as securing adequate and
strategically located storage
to prevent spoilage and delays,
Joseph expressed confidence in

the cooperative's ability to deliver
timely and fair value to farmers
across the country.

Source: Indian Cooperative
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National Conference on Initiatives taken in 100 Days by
the Ministry of Cooperation

Union Home Minister and
Minister of Cooperation,
Shri Amit Shah, recently
chaired a National
Conference in the capital,
highlighting the key
initiatives undertaken by
the Ministry of Cooperation
during the first 100 days
of the third term of Prime
Minister Narendra Modi's
NDA government. The
event saw the participation
of several prominent
dignitaries, including Union
Minister  for  Fisheries,
Animal Husbandry and
Dairying and Panchayati
Raj, Shri Rajiv Ranjan
Singh (alias Shri Lallan
Singh), Minister of State
for  Cooperation,  Shri
Muralidhar  Mohol, and

FeeIfea AATA gIeT
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Secretary, Ministry  of
Cooperation, Dr. Ashish
Kumar Bhutani.

On this occasion, Shri
Amit Shah launched
the  Margdarshika  for
the formation and
strengthening  of  two

lakh new Multipurpose
Primary Agricultural Credit
Societies (MPACS), Dairy,
and Fishery Cooperatives.

He also wunveiled the
Standard Operating
Procedures (SOPs) for
White  Revolution 2.0

and Cooperation among
Cooperatives, aimed at
boosting cooperative
development in India.

In his address, Shri Shah
emphasized the significant

progress made by the
Ministry of Cooperation
in the past 100 days,
with 10 major initiatives
undertaken, three of which
were launched at the
conference. He outlined the
government's  ambitious
targets for the cooperative
sector, which include the
establishment of 70,000
new Multipurpose PACS
in the next five years, with
22,752 to be set up by 2026
and 47,248 by 2029.

Additionally, the
government plans to create
approximately 56,000
new Multipurpose Dairy
Cooperative Societies

(MDCS) and 6,000 new
cooperatives

fisheries

over the same period.
The initiative also aims
to  strengthen 46,500
existing dairy cooperatives
and 5,500 fisheries
cooperatives.

Shri Shah noted that White
Revolution 2.0 will play a
crucial role in enhancing
women's self-reliance and
empowerment, as well as
in combating malnutrition
across the country. The
principal goal of these
initiatives is to ensure
easy access to credit and
services at the Panchayat
or village level, significantly
boosting rural economic
development through
cooperatives.

Source: PIB, Delhi
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Role of Cooperation in Peacebuilding Highlighted at International

Dr. Sagar Wadkar, Adviser, NCUI,
participatedinthe WWA/EQ4Peace
11th Annual International
Conference, "Pathways to
Global Peace through Emotional
Intelligence, Positive  Mental
Health, Human Behaviour, and
Cooperative Management,”
held in Kathmandu, Nepal,

Conference in Nepal

from September 21-22, 2024.
Addressing 150 delegates from
six countries, he highlighted the
role of the Ministry of Cooperation,
Gol and NCUI-led initiatives in

expanding India's cooperative
movement. He stressed the
significance  of  responsible

governance and self-regulation in

cooperatives as a means to foster
peace and accountability.

NCUI Partners with Manipal Academy to Advance Cooperative Development

The National Cooperative Union
of India (NCUI) has signed a
Memorandum of Understanding
(MoU) with the Manipal Academy
of Higher Education (MAHE) on
September 30, 2024, at the MAHE
Bengaluru Campus.

The event was attended by
NCUI Chief Executive Dr. Sudhir
Mahajan, IAS (Retd.), Sumit Singh,
Advisor (Strategy & Cooperation),

NCUlI along with prominent
figures from MAHE, including
Pro-Vice Chancellor Prof. Madhu
Veeraraghavan and Dean of TAPMI
Prof. Aditya Mohan Jadav.

This  collaboration aims to
plan and execute research and
consultancy projects focused on
developing regional models of
cooperative development in India.
The partnership is expected to

F’omote
and sustainable practices within
the cooperative sector.

innovative approaches

NCUI and APMAS Sign Landmark MoU to Strengthen Cooperative Sector

The National Cooperative Union
of India (NCUI) and Mahila
Abhivruddhi Society (APMAS) have
signed a significant Memorandum
of Understanding (MoU) to enhance
cooperative capacity-building
and development. The MoU was
exchanged by Dr. Sudhir Mahajan,
IAS (Retd.) and Shri. C. S. Reddy,
Chief Executive of APMAS. Shri.
Ritesh Dey, Executive Director,
NCRC, Dr. Sagar Wadkar, Adviser

(Research & Study), NCUI and
Rajani, Assistant Director, NCUI
were also present at the signing
ceremony held at the NCUI Campus
at Delhi .

Key objectives of the partnership

include implementing PACS
Model Bye-laws, promoting
new cooperatives in emerging

sectors, and conducting research
and training programs. This
collaboration aims to empower
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institutions, Farmer
Producer Organizations (FPOs), and
staff through collective efforts.

Meghalaya establishes own organic certification agency, aims to

make state farmers self-reliant

Meghalaya has established its
own  APEDA-certifled  organic
certification agency, the Meghalaya
State Organic Body, under the
Planning Department, becoming
the second state in the North-East
region to do so after Sikkim.

This move marks a significant
step towards promoting organic
agriculture in the state. In a major
development, a Memorandum of
Understanding (MoU) was recently

signed between the Meghalaya
Natural and Organic Society
for Livelihood and Innovation
in Agriculture (MEGNOLIA) and
National Cooperatives of Organic
Limited (NCOL) during World Food
India 2024.

This partnership aimsto enhance the
procurement, marketing, and sale of
organic products from Meghalaya,
providing new opportunities for
the state's organic farmers and

boosting the region's presence in
the organic market.
Source: ANINews
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ICA Director General Jeroen Douglas Visits NCUI

On September 10, 2024, Mr. Jeroen
Douglas, Director General of the
International Cooperative Alliance
(ICA), visited the National Cooperative
Union of India (NCUI) ahead of the
Global Launch of the United Nations
International Year of Cooperatives
2025 and the ICA Global Conference
& General Assembly, set to take

e

ok e o
place in N

ew Delhi from November
25-30, 2024. The visit aimed to

strengthen ties between ICA and
India's cooperative sector, enhancing
collaboration for the success of the
upcoming global events. Mr. Douglas
expressed keen interest in engaging
with Indian cooperative leaders and
ICA members, discussing ways to
boost cooperative efforts and foster
global partnerships.
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MUMBAI KAMGAR MADHYAWARTI GRAHAK SAHAKARI SANSTHA MARYA
(Multistate Consumer Co-operative Society)

APNA BALAR..

106-A, Govindji Keni Road, Naigaon, Dadar (E), Mumbai - 400 014.
Tel. :- 24195200

(ISO 9001-2015 Certified)
Quality and Trustworthiness means "Apna Bazar’

Our Features

® Completed 75 years and entered in 76™ year providing services to consumers.

<© All Departments & Branches are computerized.

<© The multi-state consumer co-operative organization in India

& Customer service in Maharashtra and Gujarat

© 8 Department Stores and 14 food stores

<© Annual Turnover of Rs.108 Crore

© 30 lacs loyal customers

<© Five Times winner of 'Jamnalal Bajaj Uchit Vyavahar Puraskar'1989,2001,2013,2016 & 2023)

© 'Global Achievers Award for Business Leadership' awarded by Economic
Development Forum (2012)

© 'Award of Excellence' awarded by National Cooperative Union of India (2013)

© 'Sahakar Gaurav Puraskar' Awarded by Mumbai District Central Co-operative Ban}f
Ltd. (2015)

Health service :

& Dadasaheb Sarfare Health Center and Clinical Laboratory at Apna Bazar Naigaon.
10% Discount to Customers on purchase of Medical items (Drugs).

Social Service :

© Various schemes for Customers during Festival season.
© Special programme for women and customers.
< Demonstration on different issues for customer awareness.

Apna Bazar for All :

1) Various concessions (discount) on purchases.

2) The place of surety for quality goods.

3) Saving time and money.

4) Special discounts during festival.

5) Free Home Delivery Service.

6) 'Apna Gift Voucher' to present Gifts.

7) 'A.C. Banquet Hall' at Apna Bazar Naigaon & Apna Bazar Charkop

8) Ease in Shopping by Sodexo card, GPay, Phonepe, Food Coupons, PayTM, Mobikwik, Bank Cards etc...

Apna Bazar - Means Adorable, Pleasant, Noble and Affectionate services

Everyone related to co-operative movement feel proud to be a part of the same.

Chairman - Anil Ganger Vice Chairman - Shripad Phatak

Executive Committee Member

Santosh Sarfare Ashvin Upadhyay Jagdish Nalawade Sarika Salunke
Directors
Pandurang Salvi, Lavkumar Bande, Anil Thakur, Sharad Phatak, Amul Birvatkar, Dr.Renuka Savant, Bhimsen Acharekar,
Prasad Mahadik, Naresh Sawant, Hemant Bidwe, Mahesh Jadhav, Rupali Jagushte, Adv.Sujata Babar, Swapnil Kadam

Chief Executive - S. T. Kajale
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NCUI To Organise 71 All India Cooperative Week

-

Day-Wise Theme A

14-11-2024: Strengthening Cooperation Movement
through New Initiatives of Ministry of
Cooperation.

15-11-2024: Innovation, Technology and Good
Governance in Cooperatives.

. 16-11-2024: The Role of Cooperatives in Fostering
7| ST ALL INDIA s Entrepreneurship, Employment, and
COOPERATIVE WEEK v, o | 2 Skill Development.

17-11-2024: Transforming Cooperative Enterprise.
ROLE OF COOPERATIVES IN BUILDING

‘VIKSIT BHARAT’ ~ ; 18-11-2024: Strengthening Cooperation Among
7 N § Cooperatives.

19-11-2024: Cooperatives for Women; Youth; and
Weaker Sections

20-11-2024: Role of Cooperative in Achieving SDGs
and way forward for Better World.

\ J
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r*f"‘r 1) Indian Institute of
ARAdAA
Aaaag Infrastructure & Construction

S A Kerala Government Initiative

CURRENTLY OFFERED CDURSEE

1

2 | Advanced Certificate in Bar Bending & Steel Fixing

3 | Centificate Programme in Sewage & Water Trealment Piant Operator 10th 3months i

4 | Cerlificate Programme in Road Construction Machinery Operator 10th 3manths

§ | Certificate Programme in Scafiolding Operator 10th 3 manths

B | Cedificate Programme in Painting & Finishing Works 10th 3 months

7 | Advanced Certificate Programme in Hospitality Management 12th 1 year

8 i Certficate Programme in Plumbing Engineering 12t /1M 6 months

9 | Cerlificate Programme in Data Cenire Inslallalion & Maintenance. |  [TI- MEECEICE/CS | 3manths

10 | Cerificate Programme in GPS/GIS Diphoma/B Tech- CEBSCBAGe0| B manths

11 ip Prog for Civil Engg B.Tech - Civl Gmonths

12 | Post Graduate Diploma in Advanced Canstruction Ma t 8 Tech - Civi 1 year 2

13 | Post Graduate Diploma in Interior Design and Construction B Tech- Civil/ BAch | 1 year “Tailor made

14 | Post Graduate Diploma in Urban Planning Design & Architecture |  B.Tech - Civil/ BArch | 1 year skill programmes for
15 | Post Graduate Dipioma in Faciiies & Contract Mg (FMAFMP Program) | Any Dagree / MBA. | 1 year students from 8th

16 | Adv DIP in Data Canter Infrastructure Engineering. (MEPHT) 8 Tech MECEECEEEICSIT | 6 manths Standard to B-Tech
17 | Post Graduate Diploma in Retail Management (Collaboratve-AIMA) |  AnyDegree /MB.A | 1 year

18 | Graduateship Programme for Computer Science Graduates B ech CSLTIMCAIMS2(CS) | & months Technician, Supe;vjso;-y

Post Graduate Diploma in Data Analytics BTahCSMACANCABS N C3Phsis | 1 year APPW online & Ma nageﬂ"a[
il = T L. L ScanQRcode  level courses”

WHAT MAKES IIIC UNIQUE?

® A9-acre campus with 1,86,389 sq. feet built-up area at Chavara, located beside NH47, Kollam — Karunagappally road.
® 38 classrooms, workshops, computer labs, office rooms, Hostels, etc. ® 40 student batches for each course with
Placement facilitations. ® Collaboration with reputed Indian and International institutions and industries.

How to apply? . Students can apply online from the website www.iiic.ac.in
Contact info : admissions@iiic.ac.in | +91 8078980000 > % ’

For more delails visit : www.ulcesltd.com | www.uleducation.ac.in | www.iiic.ac.in Registtion  CourseSchection  Payment Admizsion

Affiliated to NSDC and Courses accredited by CSDCI

A joint venture of Kerala Academy for Skills Excellence (KASE), Dept. of Labour Govt. of Kerala
& Uralungal Labour Contract Co-operative Society Ltd. (ULCCS)

Indian Institute of Infrastructure & Construction, Near Chavara Bridge, AMC, Puthanthura Post, Neendakara - 691582, Kollarn, Kerala

Kns= YuLceS Ltd, ki<
Corporation
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A Statutory Body in Cooperative Sector
"Souharda Sahakari Soudha” 18th Cross, Margosa Road, Malleswaram, Bengaluru - 560055

The Model Cooperative Act (Liberal Cooperative Act) has been adopted in Karnataka state by the name
Karnataka Souharda Sahakari Act of 1997, which came into force on 01.01.2001 by the consent of President

of India and Government of Karnataka.

Souharda Cooperatives enjoy functional autonomy in design and implementation of their business plans,
customers service activities based on the needs of their members. The aim of this Souharda Cooperative
Movement is to achieve "autonomy, self-administration and self-control” Karnataka State Souharda Federal
Cooperative Ltd" (KSSFCL), Bengaluru, is a statutory cooperative Federal body formed by the Karnataka
Souharda Act to look after the growth and development of souharda cooperatives in the state with unique
feature of elected body for its management which is first of its kind in India.

Vision, Mission and Values

Vision: Our vision is to emerge as world class
model Cooperative by our statutory educational,
training, research and development activities.

Mission: Our mission is to contribute to build a
strong cooperative system which works on
Autonomous, Professional, Transparent,
Accountable & Economic viability.

Values: Our values Comprise (i) Service, (ii)
Knowledge, (iii) Commitment, (iv) Involvement,
(v) Accountability

Progress of Souharda Cooperatives in

Karnataka as on 31.03.2024
No. of Cooperative 6194

E-stampting Centre 1631
Members 72 lakh
Share capital 1610 crore
Deposit 43,704 crore
Loans 34,030 crore
Working Capital 49,396 crore
Profit 626 crore
Reserves 3690 crore
employees 1,00,000

[GEN anjana

President Vice President

Autonomy, self administration and self control is our

(GowdaWWASRSPrasannayKumarRSharanagouda{G¥Patill

Managing Direcor

KSSFCL MAIN ACTIVITIES

Diploma in Cooperation and Banking Management:
The said course has been started under the
joint collaboration of Karnataka State Rural
Development and Panchayat Raj University Gadag
and Karnataka State Souharda Federal Cooperative
Ltd., Bengaluru. Admission for the 2nd batch of
DCBM course starting May 2024 has been started.
Registration process is on.

Karnataka State Rural Development and Panchayat
Raj University Gadag, is recognized by the University
Grants Commission (UGC) under 2(f) UGC Act.

Souharda Cooperative Court: To finalize the
disputes of souharda cooperatives Karnataka Govt
has sanctioned a separate court to the Karnataka state
souharda federal cooperative ltd. Till today 34,228
Cases have been registered and 24,608 cases have
Been settled and 9,620 cases are under Process.

E-stamping: It is a matter of great pride for KSSFCL
that for the first time in India, E-stamping facility
has been given to Karnataka State Souharda Federal
Cooperative Itd, in the cooperative sector. It is pride to
KSSFCL

Swabimani Sahakari Monthly Magazine: A monthly
Magazine of is being published printed and circulated
to all souharda cooperative both hard copy and digital
copy.

Statutory Duties : Karnataka State Souharda Federal
Cooperative has a unique feature of having non official
elected Board of Management to regulate the activities
of souharda coopertive societies in addition to the
education, training and publicity activities.

“Sahakar Se Samriddhi”: It is our pleasure
that Central Government has started separate
Cooperative Ministry with a slogan of “Sahakar Se
Samriddhi” and we the Souharda cooperators are
always with this new era of development.

Cooperative can build a strong Nation
- United Nations Organization
Cooperative is a golden mean between
capitalist and socialist
- Jawaharlal Nehru

concept, “we are proud to be Souharda Cooperatives”
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